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ARBITER GETS DISCHARGE FACTS 





Members Display 
Strength, Unity 
ln Overtime Ban 


The business week of June 10th 
opened with more than the usual 
amount of management chaos 
and confusion. 

A pre-store opening spot check 
revealed executives hastily at- 
mpting to improvise coverage. 
lt was like watching a checker 
game in Alice’s Wonderland as 
supervisors assigned workers to 
areas, then called them back to 
assign them elsewhere—only to 
all them back and repeat the 
duffing all over again. 

Macy’s difficulties arose from 
the fact that the workers had 
loked for, and found, a means 
expressing their sharp discon- 
tt with the company’s practice 
i budget cutting, downgrading 
and speed-up. 

While members of Local 1-S 
tmained concerned with not tak- 

any action that would violate 
the spirit or the letter of 


Continued on Page 3 
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BULLETIN 


As this issue of the Local 1-S 
5 goes to press the Union 
id Macy’s have begun submit- 
fo an impartial arbitrator 
the facts in Macy’s demotion of 
Farley, a salesman with 

% years of service. 

_ Walter Meyer, the other man 

in Macy’s action, decided 
0 accept severance pay and leave 
the Store rather than accept or 

downgrading. 

Local 1S will ask another 
athittator to rule on the Union’s 
thallenge to Macy’s practice of 
we straight commission and 
derks 
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Thirteen days on the picketline in April, 1956 ended in victory. $3 raise on August Ist is another of the gains won with determined unity. 


7.5 Cent Hourly Wage Increase and $42 Minimum 
Effective August Ist — Both Won in ‘56 Strike 


A general wage increase of 
seven-and-a-half cents an hour— 
or $3 a week for full-timers—will 
go into effect on August Ist for 
all those who will have completed 
30 days of Macy service on that 
date. 


The rise represents part of the 
victory that members of Local 1-S 
pounded out on the picketlines be- 
tween April 10th and April 22nd, 
in 1956. 

In addition to the across-the- 
board pay increase, the starting 
rate for newcomers will go up 
from $41 to $42 a week at the 
same time. 


Everyone Gains 

Continuing its 18-year-old pol- 
icy of making all gains immedi- 
ately available to the newest of 
its members, the Local 1-S con- 
tract’s wage increase provision 
covers even those who were not 
in the store and did not partici- 
pate in the hard-fought battle to 
win it from a most reluctant man- 
agement. 

The seven-and-a-half cent hour- 
ly increase will be in addition to 
any other raises coming to those 
who are still in the automatic 
progression part of the wage 
structure. 


Still coming, as a result of the 
historic 1956 strike victory is a 
Macy-paid $1000 life insurance 
policy for every member with six 
or more months of service to his 
credit on February 1, 1958. 


Other Benefits Due 


On the same date the contrac- 
tual sick leave provision will 
raise from $45 to $48 a week 
the maximum benefits payable 
for up to 26 weeks of sick time 
after the third working day of 
illness. 

Other gains that were won in 
1956 and that are already in hand 
include a general wage increase 


of $3 which went into effect on 
February 1, 1956; an increase of 
$1 in all intermediate steps of the 
wage structure which became ef- 
fective on February 1, 1957; an 
increase in the top pension pay- 
ment from $25 to $35 a month 
exclusive of Social Security; an 
allocation of $40,000 a year for 
the adjustment of inequities; and 
an increase in the sick pay maxi- 
mum from $42 to $45 1 week. 
Room for Improvement 
“While we continue to take 
pride in the continuing gains we 
won in 1956,” said President Sam 
(Continued on page 2) 





Talking 
Shop 


By Vice Presidents 
Phil Hoffstein and Bill Atkinson 


THE MEMBERS OF LOCAL 1-S have done it again! At a 


sacrifice to themselves they told Macy’s that they weren’t going to 
stand idly by while the company pushed them around. They posted 
notice that this was the beginning, not the end, of a struggle in which 
they would resist the piling on of extra work duties, budget cuts and 





downgradings. 
For many weeks we had all been looking for some effective means 


of answering Macy’s attacks on our hard-won working conditions. 
We were all aware that the company was systematically working at 
getting more work out of fewer and fewer people. 

We knew, from first hand experience, that as people left their 
jobs for one reason or another they were simply not being replaced. 
We knew, too, that the buyers in those departments continued to de- 
mand the meeting of figures that were achieved with a fuller staff 


of productive workers. 


THE MACY PATTERN BECAME EVEN CLEARER 


when two salesmen were told, after more than 20 years of service, 
that they didn’t know their merchandise, didn’t know how to approach 
customers and didn’t sell enough. It was evident from this that Macy’s 
was trying to use ‘volume” as a club over the head of each and every 
worker in the store. Macy’s knows that they can’t fire a person because 
of low volume alone. They tried it once and Local 1-S took the facts 
before an impartial arbitrator who agreed with the Union and ordered 
Macy’s to reinstate the worker involved. 

But Macy’s would still like to start a “volume panic”. They would 
like to scare people into really battling with each other for the “honor” 
of being high man. This kind of competition makes no sense, either 
in a commission department, where a person stands to increase his 
earnings by increasing his volume, or in straight salary department, 
where there is nothing at all to be gained! 


WE CANNOT PREDICT MACY’S NEXT MOVE. It is 
impossible to say whether by this single action of the people we have 
forced the company to reconsider its attitude and approach. Offhand, 
it would seem like wishful thinking on our part to expect the com- 
pany to abandon its search for bigger profits simply because we car- 
ried out this one action—however effective it may have been. 

Macy’s will not give up until we have convinced them—by action 
after action—that unhappy workers cannot perform their jobs as 
Macy’s would like. If full-timers accept overtime, and part-timers and 
Saturday-onlies accept added hours or changed schedules to fill the 
gap left by a worker who is no longer there, Macy’s will continue to 
cut staff and juggle schedules to suit their convenience and to save 
themselves somebody’s pay. 

If salespeople continue to pick up cash boxes on their own time, 
or perform duties that properly belong to a packer or a stockman, 
Macy’s will continue to look for still more “allied duties” to pile on. 


IN BOTH THE OFFICE AND NON-SELLING divisions 
the problem has been easier to see and recognize than in selling. 
When a new machine comes in and one person begins to do the work 
of three it is more obvious than when each salesperson is simply 
expected to speed-up and wait on ‘just one more customer”. The re- 
sponse of the members in offices and non-selling has been outstanding. 
In many areas they began long before June 10th and continued 
beyond June 15th to practice the strict enforcement of the Union 
contract. 

Workers there—and elsewhere—have learned that it doesn’t really 
pay to be the “good guy”. Kill yourself to do something as a “favor” 
for your boss and the next thing you know it’s expected of you. 
Knock yourself out and produce high volume one week, and the next 
week it’s used as a standard. Show the supervisor a department can 
be run with four instead of five—and he’ll look for ways of running 
it with three. 


THERE IS NO SPECIFIC WEAPON we can use to fight 


against these things. Our continued unity, however, is the foundation 
stone on which any and all actions must rest. We must stand firm 
against Macy efforts to divide us. We must at all times understand 
what Macy’s is trying to do, so that we can plan the best means of 
meeting and defeating them. We must develop, in every department, 
a high degree of ingenuity to cope with each new problem that 


comes along. 

We must, above all, recognize that we are fighting to protect our- 
selves against speed-up, against downgradings with loss of pay, and 
against the eventual elimination of our jobs. We’re fighting for the 
right to live and work like human beings—not like mere cogs in 
Macy’s profit machine! 


Overtime Ban is Rated Excellent’: i 


Violators Fate in Hands of Members 


The June 26th meeting of the 
Local 1-S Executive Board, under 
the chairmanship of First Vice 
President Phil Hoffstein, devoted 
its major time and attention to an 
evaluation of the June 10th to 
15th voluntary ban on overtime 
work and_ proposed penalties 
against those who violated the 
ban. 

The Board also heard and ap- 
proved a report from its Com- 
mittee on Political Education 
(COPE), and its Activity Com- 
mittee; and named its delegates 
to the August 8-9 convention of 
the New York State CIO. 


Ban Evaluated 


“The Receiving Department co- 
operated 100 percent,” Dick Tausz 
reported. “There were some com- 
plaints about lost pay, but a reali- 
zation that we won a principle.” 

Christian Ryan, of the Food 
Department, reported that not one 
person in his group worked over- 
time or accepted schedule changes 
despite strenuous attempts of the 
Supervisor to coax them to do so. 

He said, however, that he was 
“very disturbed by the fact that 
some of the passenger elevator 
operators had boasted that they 
were working iron days and tried 
to encourage other people to do 
the same.” 

Harry Webster took the floor 
and said, “I am the man who 
represents the men in the Elevator 
Division, and I am sad to say 
that reports and rumors that men 
in my division worked are true. 

“I explained to the best of my 
ability that this was a union-wide 
activity and urged their 100 per- 
cent participation, but some of 
them refused point blank.” 

Jack Steinman proudly report- 
ed that the Street Floor had an 
excellent response, despite the fact 
that it represented a substantial 
loss of earnings for those in the 
Men’s Shop. He also reported 
that Mr. Thomas O’Neil, Macy’s 
Selling Service Administrator, 
came into the department to say 
that he “wouldn’t ask the men to 


work overtime, but he hated like 
hell to see money taken out of 
their pockets.” 

Similar reports of excellent re- 
sponse came from representatives 
of every floor and each of the 
branches. 

Vice President Bill Atkinson 
said he “felt ashamed” for the men 
in the Passenger Elevator Relief 
Group. “They are the very men 
who would have no jobs today 
if it were not for the Union.” 

He reported that he and Vice 
President Hoffstein had _ spent 
more than an hour trying to ex- 
plain the logic of the membership’s 
action to a Shop Steward from 
the Elevator Group, pointing out 
that it was in defense of the jobs 
of all. Let the elevator men just 
study the fact that today Macy’s 
operates its elevators with 44 men 
instead of the 60 they once used. 

“IT think these men did a das- 
tardly thing, and that every mem- 
ber should say ‘shame’ to them.” 


Crime and Punishment 


In response to a motion, later 
tabled until September, that the 
Executive Board “penalize” those 
members who refused to cooper- 
ate, there was extended discussion 
about the most suitable punish- 
ment. 

lt was the final sentiment of 
most Board members that the 
people in the store were so out- 
raged and resentful towards those 
who did not join them in their 
protest against Macy speed-up, 
down-grading and budget cutting 
that the people themselves—at 
least for the time being—could 
inflict more serious punishment 


than the Executive Board. 


President Sam _ Kovenetsky, 
agreeing with this sentiment, said, 
“Our members have proved time 
after time that they can make life 
miserable for those who act 
against them. Their indignation, 
aimed at such people, will be a 
lesson in cooperation to our mem- 
bers, and a lesson to Macy’s that 
they can’t expect to operate the 





Roosevelt Field Campaign 


Continues to 


The Local 1-S organizing drive 
at Roosevelt Field is moving 
“steadily ahead”, Vice President 
Bill Atkinson reported. 

The Union has been devoting 
considerable attention to strength- 
ening its ties with the overall or- 
ganizing drive being undertaken 
by the Nassau-Suffolk CIO Coun- 
cil. 

That campaign has, as one of 
its immediate objectives, a com- 
munity relations program de- 
signed to off-set the impact of 
unfavorable publicity resulting 
from disclosure of abuses in a 
very few unions. 

To counteract the free-wheeling 
anti-labor crusade the daily news- 
papers have been conducting, the 
CIO Council intends to develop 
and maintain an educational pro- 
gram to acquaint the people of 
Long Island with the positive role 
unions play for the welfare of their 
members and the community. 

Local 1-S, in addition to its 
part in this coordinated effort, is 
continuing the work of face-to- 
face meetings with Roosevelt Field 
workers. 


Gain Support 


“Satisfactory results” are re- 
ported from these “selling union” 
meetings, despite the fact that 
Macy’s continues to place as many 
obstacles as they can in the Un- 
ion’s path. “There will be a day 
of reckoning for Macy’s”, said 
Vice President Atkinson, “and 
when it comes they may well re- 
gret having made it so hard for 
people to freely express their de- 
sire for a Union and for having 
denied them the rights and the 
dignity enjoyed by workers pro- 
tected by a contract.” 


store with men or women who do 
not have the respect and suppoy 
of their co-workers. 

“I think we have won the firg 
round in this fight,” the president 
said, “but I also think that Macy's 
is looking for ways of hittj 
back. We must be prepared fo 
the next blow and an all-out fight” 


COPE 


Administrator Charles Boyd, rp. 
porting for the Committee on Polit. 
ical Education called on the Board 
to throw its full weight into the 
effort to secure a favorable yotp 
on the Sharkey-Brown-Isaacs Bij} 
outlawing discrimination in {he 
sale or rental of private homes 
and apartments in New York, 

He also urged Board action to 
support the Administration’s Ciyj 
Rights legislation now facing |,. 
bor amendments and filibuster jp 
the Senate. 

He also recommended _ that 
the Board call for public hearing 
on a proposed rate increase of 
30 percent in Blue Cross rate 
since “such an increase may ham. 
per the winning of future Health 
Plain improvements.” 

The Board approved all three 


recommendations unanimously, 
Activity 
Administrator Frank Milza re. 
ported that the Local 1-S softball 
team, participating in the District 
‘65’ League, had moved into first 
place at the end of June. 


CIO Convention 


Joining the officers and Admin. 
istrators as delegates to the last 
New York State CIO convention 
before the coming merger with 
the AFL are Selma Ravin (ASD), 
Nick Russo (6th Floor), Dick 
Tausz (Receiving), and Sal Tres 


za (Jamaica). 
Inventory 
Robert McLean (Basement) 


thanked the officers for the memo 
prepared by the Union listing in- 
ventory obligations and rights of 
the members. The Board reported 
no violations of those rights dur- 
ing the June 25 inventory. 


PAY RAISE... 


(Continued from page 1) 
Kovenetsky, “we must all be aware 
of the fact that there is ample 


room for improvement. 


“We cannot be satisfied with 
minimum wage of $42 a week, or 
a pension of $35 a month. We 
still have our sights set on a 3+ 
hour work week, a fully aule 
matic wage structure, a minimum 
of at least $1.25 an hour and 
many other essentials. We 
already demonstrated what We 
can do by working togethet 
Our continued unity will bring 
us continued gains—even from# 


‘ 2” 
reluctant management '. 
ee 
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Arbitrator Gets the Facts 
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Whether Local 1-S wins or loses 
js arbitration fight to save John 
ferigan from an unjust dis- 
charge, Macy’s stands condemned 
_on the words of its own witness 
_of most shocking contempt for 
human beings and immoral in- 
jiflerence to their future. 

Not even usually poker-faced 
gbitrator Arthur Stark could 
completely conceal his amazement 
when a top Macy executive testi- 
fed that Macy’s did not expect 
ferrigan to remember specific 
facts, but discharged him for fail- 
‘ng to remember. 

"Five “shoppers” who identified 

themselves as housewives, but 

yho in reality are poorly paid, 
time anti-labor spies, pre- 

gnted a sorry sight as they took 

the witness stand to “remember” 

dleged violations of rules and 
ations. 

Ferrigan, staring intently into 
the face of each of the “shoppers” 
could remember none of them. He 
forthrightly maintained that the 
statements they had submitted to 
Macy's Protection Department 
were “complete falsehoods” and 
that he had refused to sign a 
statement prepared by one of the 
sore’s detectives because “I would 
not put my name to a list of lies.” 


“Shoppers’” Evidence 
Despite the fact that many re- 
pris submitted by “shoppers” 
in the past have proven to be 
completely unfounded, Mr. Thom- 
as O'Neil, Macy’s Selling Serv- 
ies Administrator, acknowledged 


that his decision to discharge Fer- 
rigan was based solely on those 
reports. 

O’Neil testified that he had de- 
nied Ferrigan’s request for Un- 
ion representation. He claimed, 
however, that Ferrigan had been 
given an opportunity “to remem- 
ber and shed light” on allegations 
made by the “shoppers”. But, he 
added, “I would have been sur- 
prised if he had been able to re- 
member specific details about 
transactions seventeen days be- 
fore.” 

Local 1-S Vice President Bill 
Atkinson, Administrator Ann Jim- 
inez, and attorney Asher Schwartz 
challenged the discharge on the 
grounds that Ferrigan’s conduct 
did not warrant it, and that the 
company “had failed to make an 
earnest effort to arrive at a fair 
and equitable disposition of the 
grievance” as provided for in the 
contract. 

While insisting that Macy’s was 
correct in discharging Ferrigan, 
Mrs. G. G. Michelson, Macy’s La- 
bor Relations Manager, testified 
that, “There is no reason to think 
he (Ferrigan) is other than an 
honest and devoted employee, 
based on his record.” 

Ferrigan had worked in the 
store two-and-a-half years as a 
Checkwriter in the Book Depart- 
ment at the time of his discharge. 





Overtime Boycott Pinches... 


(Continued from page 1) 
he contract, they elected to make 
the fullest possible use of those 
sections of the agreement which 
allow them a choice. 

It was on this basis that full- 
timers agreed to voluntarily refuse 
ay overtime work, and _part- 
timers and Saturday-onlies agreed 
to refuse any schedule changes 
that would have simplified Macy’s 
coverage problems for a one-week 
period. 

On the first day that their de- 
cision was in effect, workers every- 
where were anxiously asking 
about the effectiveness of the ban 
in other sections of the store. 

On being told that their co- 
workers throughout Herald Square 
and the branches were standing 
frm in their refusal to oblige 
Macy's they were elated. Most 
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HEALTH PLAN NOTE 


If you plan to take a leave of 
ence (including maternity and 
uilitary leave) for more than 30 
ys or if you leave the store and 
to continue your Health Plan 
‘erage on a direct payment basis 
YOU MUST see the Local 1-S 
ath Plan Consultant at the 
Union office. 
You are covered by The Health 
only until the end of the 
month in which you leave the 
fore, and have another 30 days 
within which to arrange for your 
lirect payments. 
If you, or a member of your 
covered by the Health Plan 
‘alers the hospital you MUST call 
m the Union office for claim forms 
mnediately on entering or as soon 


— thereafter. 
yourself — protect your 


family — protect your benefits. Be 


te to . 
— to the Union office 








expressed the belief that if the 
action accomplished nothing 
more, it would “show Macy’s that 
we strongly condemn their actions, 
and that we are sticking together.” 

By the week’s end, it was evi- 
dent that the action had been an 
almost unanimous success, despite 
the fact that it had meant a sacri- 
fice to many. 


The decision of the Executive 
Board to recommend the volun- 
tary refusal of overtime work and 
schedule changes had the full 
approval and backing of the 
Union’s officers. 


StewardMeeting 
Pays Off With 
Increased Pay 


The series of Local 1-S Shop 
Steward meetings which just end- 
ed for the summer has already 
paid off. 

The meetings, designed to re- 
view the contract, brought forth 
a request from 44 Department’s 
Steward Gertrude Hochner a re- 
quest for clarification of the sec- 
tion providing that a worker flexed 
into a higher rated department is 
to be paid accordingly. 

It turned out, Administrator 
Mabel Murther said, that a mem- 
ber had been flexed into Little 
Shop Dresses for more than two 
weeks without receiving the high- 
er rate of pay to which she was 
entitled. 

Armed with the facts, Steward 
Hochner won an immediate raise 
of $3.75 for each of the weeks 
Lottie Rodrigues spent on the job. 
Two other adjustments followed 
quickly. Miss Rodrigues and her 
co-workers are glad their Stewards 
were at the meeting. Was yours? 








Arbitrator Arthur Stark hears the Union's side of the story from John Ferrigan, Vice President Bill Ailiinaen 
and Attorney Asher Schwartz. Mr. Stark's decision is expected to be handed down soon. 





Permanent Personal Registration 
Now Open for All Eligible Voters 


Eligible voters can assure them- 
selves of their voting rights in 
November by registering between 
now and August 28th. 

Under the permanent personal 
registration system starting this 
year in New York City and West- 
chester, voters once registered re- 
main eligible for future elections 
provided they vote at least once 
every two years and do not move 
or change their name. 


While it is customary for “off- 
year” elections to be soft-pedalled, 
the fact remains that voters will 


have important decisions to make 
at the polls in both 1957 and ’58. 


New Yorkers will be called up- 
on to vote for a Mayor—and while 
Local 1-S has not yet made any 
endorsements it is worth remem- 
bering that Robert F. Wagner 
played an important part in set- 
ting up the machinery which led 
to the successful conclusion of the 
1956 strike. Wagner also has the 
distinction of throwing the full 
weight of his administration be- 
hind the bill to end discrimina- 
tion in the renting or selling of 
apartments and homes. 

To avoid long, slow lines in 





AUTOMATION—FIGURES SHOW 
JOBS ARE DOWN. PRODUCTION UP 


Figures released recently by the 
United States Department of La- 
bor and by the Federal Reserve 
Board provide the statistical basis 
for labor’s conclusion that auto- 
mation can and will result in high 
levels of unemployment unless ma- 
jor changes take place in our na- 
tional work patterns and laws. 


The figures revealed that for 
the fifth straight month there has 
been a decline in the number of 
workers employed in production. 

The present total, 12,831,000, 
is virtually the same as the num- 
ber employed ten years ago. This 
represents a decrease of 600,000 
from October of 1956, which was 
the high point for the year. It is 
a decline of 200,000 from May, 
1956. 


At the same time, according to 
the Federal Reserve Board, the 
production of goods and services 
has risen 43 percent since 1947, 
while the size of the labor force 
has remained almost unchanged. 


Unemployment now stands at a 
total of 2,715,000, with workers 
in steel, auto, home construction, 
appliances, mining and textile the 
most strongly affected. 

Automation, where electronic 
control replaces human control of 
machinery, is speeding the proc- 
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ess by which industry is able to 
produce more goods with less 
labor. 


Recognizing that unemployed 
workers cannot buy the goods 
produced by robots, UAW Pres- 
ident Walter P. Reuther has an- 
nounced that one of the first prac- 
tical steps his Union will take to 
meet the challenge will be a fight 
for the 30-hour work week when 
the Union’s contracts expire next 
year. 

Expert opinion, however, indi- 
cates that basic solutions to the 
problems created by automation 
can be achieved only through 
broad co-operation of labor, in- 
dustry and government working 
together. 


The new horizons of greater- 
than-ever material wealth and lei- 
sure will become nightmares of 
economic chaos and devastation 
if each industry rushes into auto- 
mation to secure competitive ad- 
vantage over its rivals. 

Even as the industrial: revolu- 
tion lifted mankind out of primi- 
tive feudalism, automation which 
is carefully planned for, can pro- 
vide a richer and a fuller life 
than was ever imagined. 


At the moment, however, the 
fact is that automation is regarded 
as more of a menace than a boon. 
Workers who are displaced by 
push-buttons need, at the very 
least, the benefits of extended and 
higher unemployment insurance 
pay while being re-trained to 
new skills. They need, also, the 
full cooperation of all govern- 
mental agencies in helping to 
guarantee that as the rate of auto- 
mation increases the wage and 
hour laws, among others, will re- 
flect the needs created by the new 
conditions. 


the Fall, it is wise to register now 
at the election office of the bor- 
ough in which you live. In addi- 
tion to those addresses listed be- 
low, the Board of Elections has 
established floating registration 
centers, whose addresses can be 
obtained by calling the Board of 
Elections at CAnal 6-2600. 

In Manhattan, 400 Broome St.; 
The Bronx, Tremont and Third 
Aves.; Brooklyn, 600 Municipal 
Building; Queens, 120-55 Queens 
Boulevard; Richmond, 315 Bor- 
ough Hall, St. George; and West- 
chester, Grand St. and Market 
Ave., White Plains. 





Macy ‘Shoppers’ 
Report Man Who 
Wasn’t There 


Reports filed by Macy “Shoppers” 
are still as accurate as always. 

On May 2lst, the following 
grievance was filed by 5th Floor 
Committee members Jerry Harte, 
Irving Smooke and Ann Berman: 
“I have recently been advised that 
I was the clerk involved in a shop- 
ping report dated 4/8/57, 11:20 
A.M. The salesclerk involved was 
not named in the report but he 
was “Positively Identified” by the 
Supervisor in the Dept. as Mr. I. 
Smooke, clerk 123-07. 


“Since my time card shows that 
I was out to lunch from 11:03 to 
11:58 on the day in question, | 
demand that this shopping report 
be destroyed.” 


Assistant Superintendent Heth- 
erington’s written reply said, 
“Due to the lapse in time our 
shopping service was unable to 
remember the incident to make 
positive re-identification. The un- 
dersigned has decided the shop- 
ping report in question will not 
become a matter of record.” 





If you... 
your husband 
or wife... 
or children 
under 19... 
or parents (if you’re single ) 
NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 
CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 




















BRANCH STORE NEWS 


FLATBUSH 


Although a large group of Union members and 

friends gave to our Blood Bank, we fell short 

of our goal. Mildred Ohrenstein has thanked 

all union members for the five pints of blood 

given her during an illness. That was just one 

of many cases in which the Bank has proved its 

value. We want to thank all who gave — and 

hope that at the next call for blood many more 

will volunteer. . . . The recent voluntary ban of 

overtime undoubtedly hurt some of our members. 

Rose Nagler While the loss may have been a blow to a few, 

let us remember that the strength of the Union depends on the good of 

all and not the few. Yes, we must sometimes sacrifice as individuals 

to retain our strength as a group. . . . Death has struck the homes or kin 

of five of our members. We extend condolences to Claire Ryan, Tables; 

Alma Tucker, Packer-Casl: :; Helen McGrath, Children’s; and Sylvia 

Levy, Bargain Salon. All four have lost their mothers. Rose Spivack, 

Children’s Shoes, lost her father and Yetta Bolton, Lingerie, lost her 

father-in-law. .. . On a happier note: Frank DiPiola, Receiving, heard 

wedding bells. Congratulations. . . . Tessie Goldsmith, Cosmetics has 

become a grandmother. ... Abby Redrich, Millinery, happily reports 
that her husband is home again after a long hospitalization. 


PARKCHESTER 


Vacation time is here once more, and with it we 
get our share of retirements and weddings. Mrs. 
Lillian Fillopone’s wonderful personality will 
be missed by all in P10. The girls gave her a 
gay send-off at Meyers Restaurant. . . . We have 
an interesting merger — Mary Daughton’s, of 
Service Desk, daughter joined Mrs. Meade’s, 
from Fabrics, son ring out those happy wedding 
bells. . . . Lydia Roy, P10, is brand new — 
ma. Her daughter gave birth to a nine pounc 
baby girls. . ui Let's get these girls on the road Fay Abbate 

to recovery — hurry and get well Mary Magin, P4, and all you gals 
from P10 — Peggy Dillon, Anita Ryan, and Ann Zazali. We are all 
sorry to hear that Florence Donohue, Coats, is out quite ill. We wish 
all them all a speedy and complete recovery. . . We are also all glad 
to have Dave Furst, Furs, back with us after his long absence due to 
illness. Stay well, Dave. . . . There’s a growing suspicion that Macy’s 
budget cutting has gone so far as to make it tough for people returning 
from maternity leaves of absence to get back to their jobs. It has been 
observed we would be doing ourselves a favor if we stopped making it 
easy for Macy’s to run departments with fewer people. They can do it 
only as long as we knock ourselves out to take up the slack. 


WHITE PLAINS 


This month we lose several of our best friends. 
Among them is Fred Ernst. With Fred’s leaving 
we are especially sorry because Fred has done 
so much for us on the store committee. He has 
served as chairman and vice chairman, not to 
mention all the work he has accomplished as a 
Shop Steward. We express our sincere thanks to 
Fred, and wish him good luck on his new job. 
Also leaving are our good friends Joe Rotunda, 
Pletform, and Tex Trapasso, Garden Shop. We 
will miss these boys, and wish them good luck 
also. . . . Congratulations to Rose Paino, Cosmetics, on the arrival of 
her new baby boy... . We are especially happy to see Frances Petluck, 
Silver, back with us. . . . We would like to express our sorrow to Mrs. 
Donnelly, Women’s Accessories, in the loss of her son, and to Ann 
Michelini and Judy Irons in the loss of their mothers. . . . We can all 
be very proud of the way we stood together on our voluntary refusal 
to work overtime. There were only a couple of exceptions to the unity 
we displayed—and Macy’s knows that we are not to be trifled with. 
All we’ve got to remember is that we can accomplish almost anything 
we set out to do if we work together. 


RWDSU GENERAL COUNCIL URGES 
ATOMIC —OTHER—DISARMAMENT 


“Atomic power can mean a 
wonderful world of the future— 
and it can also mean _ horrible 
death and destruction. Let us 
pray our leaders choose the right 
course.” 


The key legislative goal of the 
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Mae Bergstrom 
Russ Bagley 





New evidence of danger to hu- 
manity from radioactive atomic 
fallout requires that “all govern- 
ments and the United Nations 
press forward with disarmament 
not only of conventional weapons 


but also atomic weapons,” the 
General Council of the Retail, 
Wholesale and Department Store 
Union resolved at its annual meet- 
ing at Atlantic City. 

In his opening report to the 
Council, President Max Greenberg 
called on the government to “pre- 
sent the facts to the American 
people as fully and as honestly as 
they should be presented. We call 
upon all governments and the 
United Nations to press forward 
with disarmament not only of 
conventional weapons but also 
atomic weapons. 


RWDSU—extension of coverage 
under the federal minimum wage 
law to millions in retail and other 
fields, occupied a major portion 
of Greenberg’s report. 

The council meeting, at which 
1-S President Sam Kovenetsky, 
Vice President Phil Hoffstein and 
Recording Secretary Deby Valen- 
cia were present, approved a prior 
action by the RWDSU’s executive 
board in pledging adherence to 
the Ethical Practices Codes of 
the AFL-CIO. It also approved 
adherence to the code on finan- 
cial procedures. 


Government Report Shows Biggest 


Retailers Pay Lowest Average Wa 


The biggest retail store chains 
in the country pay the lowest 
wages, an official U.S. Labor De- 
partment study reveals. 

Chains of eleven or more stores, 
which account for 27 percent of 
the total employment in the na- 
tion’s retail industry, account for 
28 percent of all retail workers 
who earn less than $1 an hour. 

The report, prepared at the re- 
quest of the Congressional com- 
mittee studying extension of the 
minimum wage law, cited the fact 
that 26 percent of the country’s 
six million retail workers earn 
under $1 an hour. 

Highest earnings (exclusive of 
overtime and “fringe” benefits) 
were recorded in the metropolitan 
areas, where the average is $1.50 
an hour with 20 per cent earning 
less than $1. In non-metropolitan 
areas the average is $1.22 an hour, 
with 39 percent earning under $1. 
Communities of less than 5,000 


The report strengthened 
demand for a legal minimum 
not less than $1 an hour, and 
ports the contention that those 
tail establishments best able to; 
the higher rate are the ones 
willing to do so. & 


average $1.11, with 43 percent 
making less than $1. 

The nation-wide average of 
$1.41 an hour for retail workers 
compares with an average indus- 
try wage of $1.94, also excluding 
overtime. 


“Miss Union Maid” Contest Offer 
Prizes Galore to Lucky Winner 


the AFL-CIO, except professiongl 
models. és 

Contestants will be judged 
the basis of intaliiesennis cal 
ity and Union interest. “ia 

Entry blanks may be obtained 
by writing to the “Miss Union 
Maid” contest, Suite 800, 67% 
Broadway, New York 12, New 
York. 

Entries must be postmarked no} 
later than Saturday, August 19, 





Prizes galore, including clothes, 
jewelry, luggage and a stay at a 
leading resort hotel, await the 
winner of the 1957 “Miss Union 
Maid” contest sponsored by the 
Union Label and Service Trades 
Council. 


The contest is open to any 
female member in good standing 
with her local union in the great- 
er New York area, affiliated with 
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CONTRIBUTION 


Thank you very much for your 
contribution to the American Can- 
cer Society in the name of Evelyn 
Clark. 

We can only hope that the re- 
sult of all our contributions will 
be the saving of the lives of other 
victims. 

Sincerely, 


Allen F. Clark 


BLOOD 


I am writing to thank you for 
the wonderful donation of blood 
I received from the Blood Bank 
during my recent illness. I can 
say that if it were not for this 
I would not today be writing this 
letter. 

Please convey to the Welfare 
Board my deep appreciation for 
their kindness to me during my 
illness. 

Fraternally yours, 


Dick Moore, CFF 


DEATH BENEFITS 


I write to acknowledge receipt 
of your letter enclosing two 
checks in the amounts of $100 
and $192.50 both representing 
payments of death benefits cover- 
ing the death of my son Richard. 

I wish to express the very sin- 
cere thanks both of my wife and 
myself for this generosity. Your 
message of sympathy likewise was 
appreciated, and we thank you 
for it. 

Will you please be good enough 
to pass these expressions on to 
the International Union as well. 
With thanks again. 


Sincerely, 
Henry de la Montagne 


SATISFACTION 


Since I am moving to my home 
in Massachusetts, I have resigned 
from Macy’s Parkchester, and 
therefore resign as Shop Steward 
for the Bargain Table and adjoin- 
ing departments. 


Let me take this opportunity to 


express my pleasure and satisfac- 
tion in being associated with 
President Kovenetsky and _ the 
other officers of the Union. It 
has been an experience which | 
will cherish for the remainder of 
my days. 


ship, believe me. 
Sincerely, 
Gertrude H. Freeman 


TOUCHED 
I am deeply touched by your 
kind thoughtfulness. and thank 
the Welfare Board for their gift, 
Sincerely, 
Anne de Margitay, Comparison 


PERSONALS 


FOR SALE—Blonde wood clothes cabinet. Like new. Worth $28, Any 
reasonable offer accepted. Call CL 1-7991. 


FOR SALE—Solid brick attached 2-family house, East Flatbush. Tip- 
top condition and lots of extras. GI 4% mortgage. 160 East 46 St, 
Brooklyn. Sundays 10 AM to 2 PM. 


FOR SALE—Baby carriage, good condition. $20. Phone SW 4346. 


FOR SALE—¥, ton Philco air conditioner. Good condition. Very ree 
sonable. Phone TA 2-7204. 


With all good wishes for the 
continued success of the Union 
under their most capable leader- 





Personal ads for the Local 1-S NEWS must be received at the Union 
office by the lst or 15th day of each month. Ads received on the Ist wil 
appear in the issue dated the 15th. Those received on the 15th will 

in the issue dated the Ist of the following month. This is offered a8 
service to members of Local 1-S and there is no charge for persozsl ads 





MEDICAL PLAN — For the name and address of the doctor, 
dentist, optometrist or podiatrist nearest you CALL the Union 
Office—WA 4-4540 or Associated Physicians Medical Group= 
BU 8-4210 (Night or Day). Complete schedule of fees available 
upon request. 


BLOOD BANK—If you need blood from the Blood Bank CALL 
the Union Office—WA 4-4540. 
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